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Introduction

This statement is made as part of Succession’s
commitment in regard to the principles of the Modern
Slavery Act. It sets out the steps that Succession is taking
to ensure that modern slavery or human trafficking is
not taking place within our business or supply chain.
We have identified what we need to do to comply and
we have put in place the relevant policies and procedures.
This will be reviewed on an annual basis as part of our
Compliance and Risk process.
Ray Pierce
Executive Chairman
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Modern Slavery Act Statement
Succession Structure

Due Diligence Process for Slavery and Human Trafficking

Succession is the fastest growing Wealth Planning brand in the UK with
£7.5bn of funds under management. We have almost 20,000 platform
clients and nearly 500 staff and operate in the UK through three distinct
and complementary services – Succession Wealth Management,
Succession Financial Management and Succession Benefit Solutions
as well as through our Platform and Investment business – Succession
Investment Services.

As part of our initiative to identify and mitigate risk we have reviewed
our recruitment processes and also requested from our suppliers’ copies
of their own Modern Slavery Act statements. We intend to review
and monitor our policy and procedure annually as part of our Board
Compliance and Risk review. We are committed to our whistle-blowing
policy and to protecting genuine whistle-blowers.
Supplier Adherence to Our Values

Our Supply Chains
We are a Wealth Planning business that controls and owns all of our
client services and solutions and therefore our supply chains include
fund managers, investment solution and technology providers, as well
as consultants or advisors in specialist fields. Also, our offices employ
(or through third party companies employ) minimal ancillary staff such
as cleaners. Purchasing of our administrative supplies throughout our
offices is through a centrally located supply point with our preferred
suppliers normally being part of a tendering process including
Executive sign off.
Our Policies on Slavery and Human Trafficking
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Succession strives to ensure that there is no modern slavery or human
trafficking in any part of our business or our supply chains. Our contracts
of employment, service agreements and policies contained within our
employee handbook reflect our commitment to act ethically and with
integrity with the objective that there is no modern slavery or human
trafficking in our supply chains or in any part of our business. In 2019
we will be introducing awareness training for all managers involved in
the procurement process.

We have zero tolerance to slavery and human trafficking and have a
dedicated Compliance team to ensure all those in our supply chain
and contractors comply with our values and periodically monitor their
policies dealing with slavery and human trafficking.
Our effectiveness in combating Slavery and Human Trafficking
Our effectiveness is audited as part of our internal audit annual plan
and reviewed by the Board annually as part of our Compliance and Risk
review. This statement is made pursuant to section 54(1) of the Modern
Slavery Act 2015 and constitutes Succession Group’s slavery and human
trafficking statement for the financial year ending 31st December 2019.
Ray Pierce
Director and Executive Chairman
of Succession Holdings Ltd
May 2019

